SELECTION PROCEDURE

Selection of the candidate will be done in following three steps:

1. WRITTEN TEST:
The first part of the selection process will be a written test. The test will include multiple choice,
fill in the blanks, short and long answer questions. The types of questions will be in accordance
with those specified for students by the NCERT, CBSE.

All candidates will have to appear in written test of 70 marks (30 objective questions of 01 mark
each + 10 subjective questions of 02 marks each + 02 descriptive essay type questions of 10
marks each) and duration of two hours. This test will be of qualifying nature only. Candidates
scoring 60 percent marks in this written test will qualify for Teaching Aptitude Test.

. TEACHING APTITUDE (TAT):
All candidates who have passed Written Test will be called for a Teaching Aptitude Test of 130
marks. Candidates will have to secure a minimum of 80 marks out Of 130 to be eligible for the
interview. A practical test for ability to use technology is also to be conducted as part of TAT.

PRACTICAL TEST FOR ABILITY TO USE TECHNOLOGY:
MS Word, MS Power Point, MS Excel, creating Google Form, send an e-mail, online class on
google meet, online assessment/ assignment.

. INTERVIEW:
Candidates who have qualified Teaching Aptitude Test will be called for an interview of 100
marks.




